
 
Nomination and Remuneration Committee Tasks: 

The Nomination and Remuneration Committee’s primary functions are to:- 

1. Develop a policy to apply for membership of the Board and Executive administration, taking into account gender diversity within 
the formation and encouraging women through incentive and training programs and benefits.  

2. Organize and follow up the procedures for applying for membership of the Board in accordance with the applicable laws and 
regulations and the provisions of this resolution.  

3. Ensure the independence of independent members on an ongoing basis.  

4. Ensure availability of continuity of the membership conditions in the Board members annually.  

5. Prepare and review the policy on granting rewards, benefits, incentives and salaries to the Board members and the staff therein, 
on an annual basis.  

6. Ensure linking the remunerations and bonuses, including the other deferred options and remunerations and benefits offered to 
senior executive management in the performance of the company in the medium and long term  

7. Annually review the required needs of the suitable skills for Board membership and prepare a description of the abilities and 
qualifications required for Board membership, including determining the time that the member should set for the Board work.  

8. Review the structure of the Board and make recommendations regarding possible changes.  

9. Identify the company needs of competencies at the level of senior executive management and staff and the basis of selecting 
them.  

10. Prepare the policy related to human resources and training in the company and monitor its implementation, along with reviewing 
it annually.  

11. Any other matters determined by the Board. 


